
Most Americans spend 
decades working, saving 
and planning so they can 

enjoy their retirement years. But, 
for small and medium-size busi-
ness owners, retirement planning 
can be a bit more complicated. 
According to the SBA, nearly a 
third of all business owners do 
not have a retirement plan. Addi-
tionally, of those surveyed nearly 
40% lack confidence that they 
will be able to retire by the age 
of 65. For some business owners 
there may be help from Uncle 
Sam in the form of little-known 
tax credits and incentives.

Many businesses, regardless of 
size, are eligible to receive con-
gressionally mandated tax-credits 
and incentives that they probably 
are unaware of. The IRS reported 
recently that more than 15,000 
large businesses claimed tax cred-
its they were entitled to with an 
average benefit of over $650,000. 
However, according to the Wall 
Street Journal, only 5% of small 
businesses claim these tax credits 
and Incentives, even though they 
are fully entitled to them. 

Congress enacted tax credits in 
1982, which have since then been 
expanded through several ad-
ministrations. It was specifically 
designed to help American busi-
nesses be more competitive and 
keep jobs in the United States and 
in their respective local commu-
nities. The purpose was to reward 
companies that innovate, expand 
their business and develop or 
improve an existing product or 
service. A wide diversity of indus-
tries as well as some profession-
al service firms will qualify. This 
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is a highly complex part of the 
IRS code, which most CPA firms 
do not have the resources to re-
search. Even the IRS suggests that 
firms employ a specialist, which 
is why we have partnered with an 
outside consulting firm that spe-
cializes in this niche area. 

Over the years, I’ve been assist-
ing business owners find these 
tax credits and helping them 
enhance their personal retire-
ment with the savings that we’ve 
been able to obtain. Our proven 
retirement strategies can pro-
vide an income stream substan-
tially greater than what may be 
achieved through traditional re-
tirement plans such as 401-K and 
profit-sharing plans.  Designed for 
high-income professionals, busi-
ness owners and executives, our 
“Super Roth” strategy can create 
a tax-free income stream without 
the contribution limitations of or-
dinary retirement accounts. 

Our firm has been helping busi-
ness owners for over 35 years 
address the challenges of retire-
ment, business succession and 
estate planning. We welcome the 
opportunity to work with you. 

For more information,  
please contact us at  
irene@nortonadvisorygroup.com  
or call 212-574-7943 or 914-762-3795.
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